C Q N Culture of

CONSULTING SOLUTIONS Engagement

Grow Your People, Grow Your Business

Engaging the best from your people is not
(Just) about a survey.

Many organizations provide an annual 'employment engagement survey' - that's not enough. The
survey is simply a tool that gives us information. What makes a culture of engagement is what we
do with that information.

Taking a holistic approach, the PEOPLE FIRST method not only reviews your current data points,
but creates an actionable strategy, as well as milestones for execution, to keep not only
your people, but you as leaders accountable for the culture of engagement.
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We have used the employee engagement program that Amy has
developed for many years. We have seen improvements in the moral
of staff as they are seeing the extensive work we are committing to

this annual process. Amy’s knowledge basis in employee

engagement is phenomenal. ~ Kristy Wikum

President and CEO, Centrex Rehab
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